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A MESSAGE FROM KEY SCHOOL BODIES 

Mr Ron Shemilt – Principal  

The 2017 school year was once again a very successful one for Glenvale School, with student 
performance maintained at the usual high standard expected. Our school students have learned 
to cope well with the demands of increased online learning, and our teaching staff are increasing 
their skill levels using Zoom and Canvas. 
 
Financially the school is in a strong position, and as we face a reduction in student numbers in the 
next few years, we are well placed to manage this whilst maintaining the provision of highest 
quality teaching and learning for our students. 
 
Academically the results of our senior students have been exceptional in 2017. Our Year 12 
scores are the best ever and this is a reflection of not only the hard work the students have put in 
but also that our teachers and the increased use of videoconference learning using Zoom is 
paying dividends. The introduction of the new learning management system – Canvas – has 
proven to be an excellent initiative which is helping students and teachers manage coursework 
and assessment across all levels of the secondary school. 
 
As the leader of our school from a community perspective I have been proud to work with all the 
Campus Administrators and other volunteers who give up so much of their time to help make our 
school a success. The canteen staff, the bus drivers, the campus Directors, the fundraising teams, 
the Regional team members and the Glenvale Board members all help to manage our school so 
that our children can attend a school focused on providing an excellent education within the 
community context. 
 
On behalf of the Board I would like to thank the Victorian Management Team, the teaching staff 
and all those other staff who help our students learn. Without them, our school would not be the 
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excellent place that is has become and our students would not be able to achieve the results they 
do each year. 
In terms of future challenges, we recognize we have to manage various issues, but do so with the 
knowledge that we have the right team in place to tackle these issues and find solutions. The 
current focus on providing greater support for students with special needs and the focus on 
changing funding models for schools will need to be addressed in the coming school year. 
 
I am confident that 2018 will prove to be another successful year and I look forward to the 
coming year with positivity and optimism for another great year for Glenvale School. 
 
Mr Simon Beaumont – Regional Principal 

2017 was another year of fantastic achievements and highlights for the students of Glenvale 
School. 
 
Our Year 12 results were the best on record, with outstanding results indicating that our new 
Zoom and Canvas-based learning is working. We recognize there are still many challenges to 
address, but the final results for our most senior students indicated the direction the school is 
heading in the right direction, and one which helps prepare our students for their life beyond the 
classroom. 
 
In 2017 our Victorian Management Team continued to be ably lead by Mr. Ron Shemilt 
(Community Principal) and Mr. Anton Voss (Regional Team Leader and Board Chairman). As 
Regional Principal, my own leadership team comprised Ms. Pauline Malkoun (Director of Studies) 
and Mrs. Anu Kalra who left us mid-way through the school year. Mrs. Kalra was replaced by Mrs. 
Peri Dix who was appointed as Director of Primary and Learning Support. 
 
The purpose of the Annual Report is to provide factual information about how the school has 
performed throughout the school year in 2017. It is to be used to gauge success and to assist in 
planning for the future. 
 
2017 was the year that revolutionized learning at Glenvale with the introduction of Zoom for our 
video-conferenced lessons and Canvas as our learning management system. These two tools 
were introduced to help bring the school into the new era of interactive learning, and whilst 
there were some teething problems, they are both now fully embedded into school life at 
Glenvale, and are also being used globally in all OneSchool classrooms. 
 
With the introduction of Canvas and the access provided to all our parents the ability to see, 
monitor and share in the feedback being received from teachers about student performance our 
student reporting process changed for the better. Parents were now able to receive real-time 
feedback about how their children were progressing in each class, rather than having to wait for 
parent-teacher interviews or a semester report. The feedback about this new assessment and 
reporting system was overwhelmingly positive. As the school Principal it has also helped keep us 
at the forefront of modern teaching and learning, and many schools and colleagues have asked 
questions about how we have implemented such a forward-thinking system for our students, 
teachers and parents. 
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As a school we continued to foster strong relationships with the Independent Schools Victoria 

organisation and the Victorian Registration and Qualifications Authority who manage school 

registration. Both these organisations have a high level of respect for the way we manage our 

school, and also the way we innovate and research improved ways of learning and then convert 

this into action on behalf of our students and their future. 

The global system of schools known as OneSchool continued to drive policy for us and 

Mr.Shemilt, Mr.Voss and myself were all heavily involved in both National and Global policy and 

direction decision making processes. 

A number of our campuses made changes to physical learning spaces this year and all were 

aimed at improving the experience of children learning via Zoom. It is fair to say that over the 

course of the school year we made appropriate and necessary adjustments to learning spaces 

and design, which has seen plans put in place for further renovations in preparation for the 2018 

school year. 

The current educational research indicates that schools must continually evolve and change in 

order to move forward and best prepare our students for their ever-changing future. My 

commitment to you is to ensure that this is, and will continue to be, the focus of the Glenvale 

Victorian Management Team. 

On a personal note I wish to thank everyone for their continued support for myself in my role. 

Having commenced in 2016 I am now far better equipped to represent the students, teachers 

and families from the Glenvale School community, and it is a role which I am thoroughly enjoying. 

There is truly no other school in the world that is doing more to teach, develop and challenge 

young people to be self-directed learners, and for this, our young people will thank us in the 

future when they are working, building their own families, and using the skills and abilities they 

fostered while students at Glenvale. 

Mr Anton Voss – Board Chairman 

Education is a lifelong process that never ends, every day we learn something new and 

something that will move us forward.  

2017 – was a year of some of our largest and most significant changes to date. With the 

implementation of Zoom, Canvas and increased laptop usage across all year levels, our students, 

staff and parents have had to make significant changes to their daily routines. This was very 

taxing for all involved and I would like to thank everybody for the effort put into making these 

changes which are now providing the benefits and successes with the education of our students.  

We are also learning that life is made up of many goals, experiences and achievements rather 

than a single destination. Every moment is to be valued and enjoyed as time gone is time gone. 

For our students, the important time is now and to make the most of what we have whilst we 

have it – don’t waste it.  

We would like to extend a thank you to Mr. Beaumont, our Regional Principal, who continues to 

show intense passion, interest and care for our children whilst effectively leading his team of 

professional staff. Please continue your excellent work Mr. Beaumont into 2018 and beyond. 
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Campus Reports 

Bairnsdale Campus Report  

The Bairnsdale site continued to place major emphasis on academic achievement, self-directed 

learning and alignment during 2017. Indeed, I am delighted to say that 2017 culminated in Monica 

Chippindall receiving the prestigious accolade of the Dux of Glenvale School. 

The Bairnsdale site fully utilised the junior and senior learning resource centres and, with the help 

of supportive staff, students were able to work independently and collaboratively in their studies. 

2017 was the inaugural year for the Gippsland Campus, which afforded the Bairnsdale and Cardinia 

sites the opportunity to share many learning opportunities, both in a physical and virtual learning 

environment. It enabled the formation of a Gippsland student leadership team who could work 

collaboratively, as well as offering students the opportunity to work together in events such as a 

Gippsland ‘Colour run’ and also to present as a Gippsland Campus at whole school assemblies.  

The Gippsland year 11 and 12 students spent a most enjoyable and educational day in Canberra 

visiting the law courts, parliament and the Australian Institute of Sport.  

The tradition of the House system continued to flourish throughout 2017 and it was excellent to 

witness student involvement, both as a site and as a Campus. I have no doubt, however, that the 

students’ most memorable event would be the hugely successful State Athletics event, which 

enabled all students to compete against and with each other for the first time as a whole school. 

The Regional Management Team met on a fortnightly basis to discuss matters that arose 

throughout the year, and the consistent staffing profile at the site continued to foster clear student 

expectations in accordance with the school ethos. 

Students benefited from specialist external music tuition with the school band and choir, 

performing at various times throughout the year.  

Lastly, it is important to state how hard the staff and volunteers worked on a daily basis to ensure 

that students at the Bairnsdale site were able to access the best possible education, including using 

the new technologies of Zoom and Canvas, and it was most pleasing to recognise the positive 

outcome of these efforts at the Gippsland Presentation Day on the final day of the school year.   

-Andy Manicom 
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Bendigo Campus Report 

Change was the focus of 2017 culminating is an extremely busy yet rewarding year. Teaching and 

Learning continues to be our focus with a shift from the mainstream to the new. With the Virtual 

classroom now being a focus for who we are, support materials were developed to help improve 

the experiences for both our staff and students in this area. This eventuated in the launch of a 

much anticipated online teaching and learning system- Canvas. Knee deep in establishing courses, 

course outlines, teaching via Zoom and assessing/reporting for the first time on line certainly tested 

staff who, to their credit, not only rose to the challenge, but certainly surpassed all expectations 

resulting in some excellent results in many areas. To further enhance this, our Campus hosted one 

of several Seminars hosted by Simon Brooks on Cultures of Thinking further embracing the School’s 

underpinning desire to be fabulous at what we do, how to do it whilst developing learners who are 

independent and ready for ‘tomorrow’. 

There was a renewed focus on student leadership further cementing the relationship between 

Primary and Secondary and the ‘whole’ school. Students created Agendas, chaired meetings and 

made one another accountable for jobs allocated. I wish to congratulate our student Leadership 

Team lead beautifully by Anita and Harvey for their commitment, fund-raising efforts and the high 

standards they set for future leadership teams! 

Underpinning all that we do is our continued understanding of defining the self-directed learner. 

Efforts to change and transform the Learning Centre with bold new initiatives continued this year 

and it was fabulous that all initiatives were student driven. A very successful chocolate drive raised 

much needed funds and much of these funded the refurbishment of the new Primary open 

classroom. It was a bold project but one well supported by our Campus stakeholders. The project 

was completed and launched late this year. We remain eternally grateful to our community who 

were open to the vision and pushed this project along and to our Primary staff who were relentless 

in their desire to ensure our students receive every opportunity to be the best that they can be! 

A beautiful collegial support system has developed over the years at our Campus and this has 

enabled our staff to feel comfortable enough to provide peer support to one another and to visit 

and critique each other’s lessons without fear of unfair judgements. This has further established 

our journey towards the creation of ‘warmth’ in our classes, aligning this project with the ideals of 

Sir John Jones. 

Opportunities for staff to visit students at other sites became the ‘norm’ hence planting the seed 

for more on-going and closer interaction within ‘regions’. Moving away from the single to the ‘we’-

expanding learning opportunities for students ensuring they each receive the same learning 

experience was a fundamental shift in the school. 

As educators in this system we are able to achieve because we are well supported by a team of 

dedicated professionals and volunteers who have a firm belief in the school and all it stands for. At 

Bendigo, our Directors have always been loyal, hard-working and very much ‘hands-on’ and for 

that we are very thankful. The school canteen, the library and our amazing Brass band all function 

as they are well supported by willing and giving volunteers. Thank you to all who have made a very 

busy 2017, very worthwhile. 
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The three most important words to an educator should be 'children, children, children', nothing 

else too catchy or well-thought out just tell it like it is straight from the heart. “Sir John Jones 

-Mary Baxter 

Cardinia Campus Report  

The Cardinia site’s priorities for 2017 were academic achievement, self-directed learning and 

alignment. Students and staff worked collaboratively throughout the year in the pursuit of quality 

learning outcomes which I am delighted to report was rewarded by some excellent VCE grades, 

highlighted by Angus Grace receiving the esteemed honour of having his Product Design and 

Technology project selected for the Top Designs exhibition at the Melbourne Museum. 

The Cardinia site fully embraced the concept of ‘Cultures of Thinking’ with staff facilitating ideas at 

fortnightly Gippsland Campus meetings where good practice was shared to the betterment of the 

teaching and learning process. 

2017 was the inaugural year for the Gippsland Campus which saw the Cardinia site, under the 

leadership of Ms Stevens, involved in many shared learning experiences with the Bairnsdale site. 

These included the Year 8 ‘Give Back’ program and educational excursions such as a Humanities 

visit to Kryal Castle and a senior student excursion to Canberra to visit the High Court of Australia, 

the Australian Institute of Sport, and Parliament House.  

The Gippsland student leadership team worked collaboratively throughout the year and this was 

evident for all to see when the two site captains from Cardinia visited the Bairnsdale site to deliver 

a Gippsland Campus assembly with the site captains from Bairnsdale to the whole school.  

Early in the school year the Cardinia site hosted the first official Gippsland Campus school 

photograph day which brought staff and students together to partake in both a year group and a 

whole campus photograph. This collaborative event also enabled students to experience face to 

face lessons with their off-site teachers and strengthen peer relationships.  

The Cardinia site implemented a vertical house group and pastoral care system in 2017 which 

increased the integration between primary and secondary students and raised the profile of the 

house system, which no doubt benefited from the hugely successful State Athletics event when 

students competed against and with each other for the first time as a whole school. 

The Regional Management Team met on a fortnightly basis to discuss matters that arose 

throughout the year, and to plan events such as the very successful Business Focus day, when all 

Gippsland year 10, 11 and 12 students assembled at the Cardinia site to hear presentations given 

by local employers on their businesses and their expectations of a school leaving employee in order 

to be successful in the current business environment. This day was successful in promoting the 

need for work ready students and emphasised the link between attributes required at school and 

in the workplace.  

In conclusion, I would like to thank the staff and volunteers at Cardinia who worked so hard 

throughout 2017 to ensure that students at the Cardinia site had the best possible opportunity to 

maximise their full potential. This included the successful implementation of the new technologies 
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such as Zoom and Canvas, and it was most pleasing to recognise these efforts at the Gippsland 

Presentation Day on the final day of the school year. 

-Shan Stevens 

Hamilton Campus Report  

Although we are geographically isolated being 300 kilometres from our city counterparts, the size 

of our world has diminished with the introduction of zoom rooms for our everyday classes. By the 

end of 2017 it was common place for students to be doing group work with class mates in 

Nathalia, Bendigo or Bairnsdale.  This was only one of the adventures and challenges the staff 

and students had at Glenvale Hamilton. 

The year started with a new CsC – Mr Nick Croker, as well as a new CA Mr Terry McWhirter and a 

new Maths/Science teacher Ms Fiona Harmer.  This was along with two new students Tameka 

McWhirter and Ricardo Smith.   Our students were led by Danica Grace and Levi Young, who 

showed true dedication to their studies, as well as being pro sports people out the back on the 

oval.   

All students, staff and parents all gathered at Casey field in March for our first whole school 

sports day.  The Hamilton families need to feel proud, as all students who attended the day 

strived to do their absolute best, with Kayley Richardson braking the high jump record and as well 

as winning her age group.    

There were also many great 

activities within our campus such 

as Earn and Learn, International 

Food Day, Rocket launching and a 

French Art Exhibition.  This is 

where many of our true talents 

were revealed within our student 

cohort.  In addition to this we were 

honoured with a visit from the 

National Leadership Team to 

inspect our new SDL.  The culinary 

and hosting skills of our year 9 and 

10 students proved to be 

outstanding. 

Physically within the school we had many changes with rooms 5, 6, 7 and 8 becoming a new SDL 

room.  The primary under the dedicated of some mothers, grandmothers, Mrs Toll and Mrs Huf 

transformed the primary eating area into a library with a liquorish all sorts theme,  and the 

primary middle room was transformed into a jungle room, with plenty of spaces for collaborative 

learning.   

At the end of the year we sadly farewelled Josh Mead, Levi Young, Danika Grace and Harvey Selby 

as they started a new chapter in their lives. We excitedly welcomed Claudia Urquhart and Imogen 

McWhirter in to the folds of the primary area. 
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Our year was filled with many positives.  We would not have got through year without the 

dedication of our CA team, parents and staff.   

-Fiona Harmer 

Melbourne Campus Report  

Each year is special in the life of the school and for this reason the extra-curricular activities and 

events are invaluable. 2017 was filled with so many memories and images of happy and 

successful times spent at Melbourne Campus.  

Challenges create opportunity - In 2017 with the introduction of Zoom classes from years 7-10, 

Canvas, our graduate teacher in our primary, recruiting support staff in our primary school and 

some experienced secondary staff moving on, we experienced many challenges.  However these 

challenges created many opportunities.  Students became more independent with Zoom, Canvas 

opened the three way line of communication between teachers, students and parents, our 

graduate teacher grew as fast as our grade 3 students, we safely secured support for our primary 

teachers and we recruited some talented new secondary staff. 

Once again it has been a year where our students participated in a myriad of activities.  2017 

witnessed the participation and success of our students in numerous events throughout the year. 

State Athletics, Special Events and Musical performances continue to enhance the cultural life of 

our school.  Congratulations to students for their contribution to the success of Melbourne 

during 2017.  These include our OneSchool winners Chantelle Salisbury (gold), Katie Williams 

(gold) and Acacia Chirnside (silver).  Congratulations to the class of 2017 on contributed a wealth 

of leadership in every aspect of school life during your time with us.  We wish your health, 

happiness and success for the future.  

 

To our primary students, we hope that 2017 was both enriching and enjoyable.  I was encouraged 

by students making the most of all of the opportunities that our campus offered by being 

involved in as many sporting events, extra -curricular activities and special events such as the 

Mini Market Day.  Our Year 6 moved to Secondary School with the  help of Mrs Burgess – molding 

their minds to prepare them for the future.  Mrs Burgess has prepared our grade 6 students well 

and our secondary staff will continue to support them as they travel through secondary school. 

We said goodbye to some much loved staff in 2017; Ashvin Dass, John Cooper, Karla De La Rue 

and Geraldine O’Connor.  We thank you for your valuable contribution and professionalism 

throughout your time at the Melbourne Campus.  We also welcomed new staff Sarah Copper, 

Chelsie Cunneen, Owen Scannell and Susan Mirabillio.  In 2017 our teachers have successfully 

aimed to develop  responsible, creative thinkers and learners;   Learning to Learn is the goal for 

our students. 

Perhaps the most striking aspect of 2017 is the very noticeable increase in students taking on 

leadership roles in our school community.  Jannah Chirnside, Thomas Williams, Chardonny 

Salisbury, Zachary Simpson and all our House Leaders have invested much time and effort to 

ensure our campus is  the best it can be.  With fundraisers for the Royal Children’s Hospital, Blue 

Day, Daffodil Day and MND, students incorporated leadership skills to engage in the world 
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around them.  This refined focus on these most valuable leadership skills has helped boost 

student self-confidence and has created a positive atmosphere in our school community.  Well 

done! 

In terms of celebrating student successes, we focused on OneSchool and Glenvale values and 

points were awarded to recognize outstanding achievements in these areas.  With the 

introduction of new house names and mascots, the Melbourne Campus encouraged House Team 

spirit with an increased emphasis on campus responsibilities and House Sports throughout 

2017.  Student Achievements were celebrated at each assembly and the end of term was 

celebrated with  certificates and House points, this will continue in 2018. 

Thank you to our Glenvale Management Team, Campus Administrators, teachers, staff, Parent & 

Friends committee, GVM, volunteers, support staff, our parents and students for all your support 

throughout 2017.  Our campus is indebted for your commitment to our students and ability to 

work as a team. 

-Brandon Fuga 

Melton Campus Report  

Melton Campus has had a busy and inspiring year with students, parents and staff all contributing 

towards the school and the greater community. We need to start by thanking each and every one 

for their contribution and collaboration to make it all happen.  

We need to thank all our Primary teachers for the time and effort they spent on making their 

classes and the primary school more engaging and focusing on self-directed and enquiry based 

learning. The preparation for life-long learning in primary is invaluable for their secondary 

education.  

Our primary students enjoyed excursion to LEGOLAND and the Werribee Zoo; engaged themselves 

in Book Week and had an absolutely fabulous Earn and Learn market day.  

The Student Leadership group stepped up this year and arranged fundraising for Red Nose Day and 

the National Bandanna Day. In addition to this the Pancake Breakfast, Killarney Festa, Footy Colours 

Day and Sound 17 improved campus spirit and put their organisational skills on display.  A special 

thanks goes to the campus captains for all the time and effort they put into all these events.  

The Melton girls put on a special display at this year’s MasterChef Competition and the staff were 

treated to an unbelievable lunch supplied by the year 10 girls’ annual “Guess Who’s Coming to 

Dinner”. It is rare in any school that we see such talent at such a young age.  

This was also the first year of the Glenvale State Debating competition with three of our Melton 

students making it to the finals in Sydney. A special thank you to the English department for 

preparing our students so well for public speaking and making them effective communicators.  

At Melton we aim to celebrate all our student and staff achievements, however sometimes we do 

not mention them all.  To every students who has done more than what they set out to do, to every 

member of staff who has put their students first and to the campus management team for their 
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ongoing support – we salute you all and thank you for your time and effort, it has not gone 

unnoticed.  

-Francois De Koker 

Nathalia Campus Report  

Nathalia was a lively, 
action ‘packed-to-
the-rafters’ site in 
2017. Our staff 
included three pre-
service teachers, two 
grad teachers and a 
new primary 
teacher. Homeroom 
benefited with some 
innovative quizzing, 
run by Miss Bushby, 
who also ran a 
science cake 
competition. (Jedd 
Buchner won with 
his lava cake!) This 

inspired the Science coordinator, to include science cake making in 2018’s curriculum! Miss 
Cottingham, in the Primary, introduced classroom Dojo; an excellent communication tool where 
parents can be updated with their children’s photos and daily activities. Mrs McClelland organized 
EDROLO, a web resource for students, providing a teacher on hand for VCE. She also instigated a 
masterclass online learning program for Mrs Bryan’s Masterclass, to improve the students’ goal 
setting and motivation and organization skills and most of all, to see the need to set realistic and 
SMART goals in their learning and organizing.  
 
The annual Top Design excursion involved another successful visit to the Melbourne Museum, to 
see the best of the state’s former year 12’s design folios and hear from the VCAA experts on exam 
and folio tips for this subject. The students left the excursion full of inspiration for their own folios. 
Parents also need to be congratulated for bringing the students from all sites to this excursion. 
Nathalia students  enjoyed the massive day out for the first state wide athletics day. 
 
2017 brought in zoom and canvas and Mr Sheehan and Mrs Bryan strove to ‘conquer’ these new 
learning and teaching tools and share them with the staff. Nathalia staff visited their students at 
other sites, in a variety of interesting ways. The drive to Bairnsdale was possible a record (6 hours) 
and once again there are many to thank for their willingness to travel, and the other sites for their 
hospitality! A particularly memorable day for VCD was when the Cardinia students travelled to the 
Nathalia site for a joint folio producing class. It was an excellent design studio and we thank those 
parents who transported them.  
 
Fundraisers were organized by the students throughout the year for charities including Jeans for 
Jeans day, Red Nose day, Red Balloon Day, Meals on Wheels, Cuppa for Cancer and of course the 
continuation of the annual fète, with the haunted house being a popular feature. Parents and 
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students put in many hours of work and we thank them and applaud their dedication. Glenvale 
Nathalia’s fète is becoming famous for its cakes, craft stalls and music performances, (how is it that 
all the students can sing?) Former students, parents and locals poured in to spend their money and 
continue to develop good community relationships. The local nursing home also gained from the 
musical abilities of our students and loved having the students perform for them.  
 
The Year 11 Business students, organized a thrilling Master Chef challenge and our English in the 
Workplace year 12 girls, Gemma and Shelley organized an extremely fun event ‘Glenvale Lane’ 
based on the Melbourne Lanes, where there were musical performances, comedy and food, to 
raise money for the homeless. Overall 2017 was an incredible eventful and enjoyable year. Our 
HOC, Mr Lia and our long serving teacher, Mr Sheehan, will be greatly missed as they move on to 
their new positions for 2018. We thank them for their dedication and passion for our Nathalia Site. 
Also our two graduate teachers, Miss Cottingham and Miss Bushby, will be greatly missed for their 
enthusiasm. We thank everyone involved in our school community and recognize it is the wide 
community, not just those daily on site, that make our school such a successful positive 
environment for learning.   
-Linda Bryan 

Swan Hill Campus Report  

From a personal perspective, 2017 can be summed up by the word LEARN. It was my first year as 

HOC, first year in the Glenvale System, first go at Zoom and Canvas. Add a move to Swan Hill 

among other things and it is fair to say that it got a little busy at times.  Taking over from Mrs Jan 

Monoghan, who had been HOC for ten years or so, was also a little daunting. I think it was 

naivety that helped me get through the first few weeks! Fortunately, a constant in any school is 

to educate the students in our care, to the best of our ability. Having such clear guidance from 

One School regarding what we are collectively trying to achieve with students, made achieving 

positive outcomes much easier. 

It is always very satisfying to see students grow, learn and adapt. The school embraces hard work, 

organization and self- management. We were fortunate to have three excellent Secondary 

leaders, Stacey Tunley, Lara Joyce and Katrina Scott and in Primary, Maddie Joyce. They all set a 

terrific example to others. By involving themselves in all school based activities, they were great 

role models. The SRC also did a lot of work coordinating events, I thank them all too.  

Co-curricular highlights for the year included both our music day and international food event. As 

someone who very much likes to eat, the international food day still makes my mouth water. One 

day our stadium was a space used for basketball and badminton, the next it was transformed into 

an international market, filled with the sights, sounds and smells of a variety of countries. 

Likewise, the depth of talent on show at our music concert was embarrassing to someone tone 

deaf like myself. Wow. Other stand outs included the Sports carnival in Term One, which was a 

fantastic experience. Students loved the opportunity to compete with the other sites. The High 

Achievers conference provided inspiration for all who attended. Thanks to everyone who 

organized these events. 

A number of people played important roles in the school, none more so than Mr Leon Joyce, 

Head of the CA team. Leon is a person with an amazing outlook on education, his high 

expectations for students helped set the culture of the school. Juggling a busy business with his 
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commitments at school and family has been a massive ask, but Leon has always been there.  I 

would also extend thanks to other members of the CA team for their advice and to all of the 

parents,siblings and grandparents who volunteered their time.  

We are extremely lucky  to have a dedicated team of teachers here at Swan Hill. . Sadly, at the 

end of 2016 we saw a number of people who had been pivotal in making Swan Hill the place it 

was, move on. Special mention to Jan and Terry Monoghan and Sue O’Bryan, who put much time 

and effort in to the growth of the Swan Hill Campus.  It was also the year of the baby, with 

additions to three families leading to four babies. Congratulations to Amy Astle, Amy Evans, Carlie 

Brady and their partners. 

In 2018, I suspect there will be many more  challenges. What I am certain of now,  is that there 

will always be people at Swan Hill ready to embrace them, to provide forward thinking and to 

drive the change. I thank everyone for their support and look forward to this coming year. 

 

 

-Greg Mullins 
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ABOUT GLENVALE SCHOOL 
 

Glenvale School is an independent, co-educational school which operates in a network of 
Brethren schools nationally and globally. Glenvale School has an enrolment of almost 600 
students across 8 campuses in Victoria which are located in Bairnsdale, Bendigo, Cardinia, 
Hamilton, Melbourne, Melton, Nathalia and Swan Hill. 
 
The school offers a vibrant co-curricular program which includes sport, music and community 
involvement. 
 

School Ethos 
 

At this School, students are encouraged to develop their full potential and acquire the discipline 
of learning how to learn, while upholding Christian teachings and beliefs. 
The truth and authority of the Holy Bible and strong family values underpin the commitment of 
the School to provide quality in every facet of education – curriculum, teachers, facilities, 
management and discipline – in a safe and caring environment. 
 

Values Statement 
 

• Integrity - uprightness, honesty and decorous conduct, governed by the Holy Bible; 
• Care & Compassion - kindness, consideration and generosity to all; 
• Respect - for all people, property, opinions and authority; 
• Responsibility - for our actions, progress and the environment; 
• Commitment - to self-discipline and the pursuit of excellence. 
 

Learning to Learn Statement 
 

The School is committed to creating and delivering learning programs that meet the educational 
needs of each student, and to nurture the attitudes and skills necessary for continual learning 
and personal growth throughout life. “Learning to Learn” means to use learning as a tool 
whereby students are equipped with the ability to think critically, process information 
perceptually, analyse data accurately and evaluate situations intelligently in order that they fulfil 
their true potential. 
 

Graduate Aims 
 

• To learn how to learn. 
• To become a positive contributor to community, family and workplace. 
• To learn the skills to become self-directed, life-long learners. 
• To explore and develop personal potential. 
• To gain employability skills. 
• To demonstrate qualities of leadership. 
• To articulate thoughts and ideas effectively using a range of communication skills. 
• To be critical users of information and technology. 
• To uphold Christian values 
Further information about the school is available at Glenvale School’s listing on the My School 
website http://www.myschool.edu.au  
  

http://www.myschool.edu.au/
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Administration 

The Victorian Management Team managed Glenvale School in 2017.  Members of the VMT are: 

The Principal of the School is Mr Ron Shemilt. 

The Regional Principal of the school is Mr Simon Beaumont. 

The Regional Team leader is Mr Anton Voss. 

 

 
 

Curriculum Information 

Primary 
The Primary section of the school was managed by Mrs Anu Kalra, who has extensive 

administrative and leadership experience. Mrs Peri Dix took on the role of Director of Primary in 

Term 4. 
 

Glenvale’s curriculum is based on the Australian Curriculum (English, Mathematics, History, 

Geography and Science) and Victorian Curriculum for all other subject areas.  Australian 

Curriculum standards and progression points are used to define what students should know and 

be able to do at different stages of learning and to also provide valuable information about 

student progress which can then form the basis of further teaching, intervention, assessment and 

reporting.  
 

 

 

 

 

 

 

 

 

 

 

 

Principal 

Mr Ron Shemilt

Regional Principal

Mr Simon 
Beaumont
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Primary classes and curriculum are structured as follows. 

 Grades 3 & 4  Level 3,  Grades 5 & 6      Level 4 

Curriculum is organized in two year scope and sequence cycles to support the multi-age class 

structures. 

Primary Curriculum: Scope and Sequence chart 

HUMANITIES AND SOCIAL SCIENCES 
 

 Term 1 Term 2 Term 3 Term 4 
 

Level 3 
HISTORY 

Stories of the First Fleet 

 

Civics and Citizenship  

The role of local government. 

HISTORY 

The nature of contact 
between Aboriginal peoples 
and others and their broader 

effects 

GEOGRAPHY 

 

Characteristics of 
other continents and 
their relationship to 

Australia 

 

Level 4 
HISTORY 

Events and ideas which led 
to Federation 

Civics and Citizenship 

The key institutions of Australia’s 
democratic system of 

government  

GEOGRAPHY 

Geographical diversity of the 
Asia region and it location in 

relation to Australia 

 

 

ECONOMICS AND 
BUSINESS 

The effect that 
consumer and 

financial decisions 
have on the broader 

community and 
environment. 

 

 

SCIENCE 
 

 Term 1 Term 2 Term 3 Term 4 
 

Level 3 
BIOLOGICAL 

Living things. 

PHYSICAL  

Forces 

EARTH AND SPACE 

Changes in the Earth’s 

surface 

CHEMICAL 

Natural and processed 

materials. 
 

Level 4 
BIOLOGICAL 

Living things and the 

environment  

PHYSICAL 

Electrical energy 

EARTH and SPACE 

Natural disasters 

CHEMICAL 

Changes  

 

Now in its tenth year, primary education within Glenvale School delivers a curriculum which 

supports continuous learning growth for students.  The quality of primary teaching staff, 

enhanced by their dedication and commitment, supports sustained and continuous teaching and 

learning for students. 
 

The ongoing support and commitment of Glenvale Education Inc and individual Trusts to ensure 

that classes are adequately and appropriately equipped also supports this success. 
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Curriculum Development 
Curriculum Development for 2017 followed the Australian Curriculum framework in the following areas. 
 

 

 Level 3, Grades 3 & 4 
 

Level 4, Grades 5 & 6 

English Language: knowing about the English language 

Literature: understanding, appreciating, 

responding to, analysing and creating literature 

Literacy: expanding the repertoire of English 

usage. 

Language: knowing about the English language 

Literature: understanding, appreciating, responding to, 

analysing and creating literature 

Literacy: expanding the repertoire of English usage. 

Mathematics Content strands: Number and Algebra, 

Measurement and Geometry, and Statistics and 

Probability and describe what is to be taught and 

learnt. 

Proficiency Strands: Understanding, Fluency, 

Problem Solving, and Reasoning describe how 

content is explored or developed. 

Content strands: Number and Algebra, Measurement and 

Geometry, and Statistics and Probability and describe what 

is to be taught and learnt. 

Proficiency Strands: Understanding, Fluency, Problem 

Solving, and Reasoning describe how content is explored or 

developed. 

 

History 

Historical Knowledge and Understanding 

Local, state or territory and  national history 

Historical Skills 

This strand promotes skills used in the process of 

historical inquiry. 

Historical Knowledge and Understanding 

Local, state or territory and  national history 

Historical Skills 

This strand promotes skills used in the process of historical 

inquiry. 

Science Science Understanding: 

Biological 

Chemical 

Earth and Space 

Physical  

Science as a Human Endeavour highlights the 

development of science as a unique way of 

knowing and doing, 

Science inquiry involves identifying and posing 

questions; planning, conducting and reflecting on 

investigations; processing, analysing and 

interpreting evidence; and communicating 

findings. 

Science Understanding: 

Biological 

Chemical 

Earth and Space 

Physical  

Science as a Human Endeavour highlights the development 

of science as a unique way of knowing and doing, 

Science inquiry involves identifying and posing questions; 

planning, conducting and reflecting on investigations; 

processing, analysing and interpreting evidence; and 

communicating findings. 

   

Physical, 

Personal & 

Social Learning 

Health 

Physical Education 

Interpersonal Development 

Personal Learning 

Civics and Citizenship 

Health 

Physical Education 

Interpersonal Development 

Personal Learning 

Civics and Citizenship 

 

Disciplined 

Based  Learning 

The Arts – Visual 

Economics 

Geography 

LOTE 

The Arts – Visual 

Economics 

Geography 

LOTE 

 

Interdisciplinary 

Learning 

Communication 

Design, Creativity and Technology 

Information and Communication Technology 

Thinking Processes 

Communication 

Design, Creativity and Technology 

Information and Communication Technology 

Thinking Processes 

 

Course Overviews, including weekly time allocations and suitable texts, are present for all 

subjects to support teachers and to ensure consistency in curriculum across all campuses, and 

are to be found in the “Primary Curriculum Manual”.  
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Time Allocation - Program 
 

Years 3 & 4  Years 5 & 6 

SUBJECT minutes per week  SUBJECT minutes per week 

Literacy 
Numeracy 
History/Geography 
Science 
P.E/Sport/Health. 
Technology 
LOTE 
Arts 
Self-Directed Learning (S.D.L) 

600 
300 
  75 
  75 
  90 
  60 
  60 
  60 
150 

 Literacy 
Numeracy 
History/Geography 
Science 
P.E/Sport/Health. 
Technology 
LOTE 
Arts 
Self-Directed Learning SDL 

600 
300 
  75 
  75 
  90 
  60 
  60 
  60 
150 

 

Secondary  

A core curriculum is maintained at Glenvale through to Year 10 with an emphasis on balance 

between English, Mathematics, Humanities, Science, Business, Health and PE, the Arts and 

Technology.  Business is represented by Commerce in Year 9 and VCE/VET Business in Year 10.  

Some students will study with the assistance of an Individual Education Plans (IEP) in cases where 

the core curriculum is unlikely to meet their needs.  This is planned by the Learning Support 

committee in consultation with the student, staff and parents. 

Our curriculum is developed according to the frameworks provided by the Australian Curriculum 

(English, Maths, Science, History and Geography), VET (Business) and VELS (all other areas). 

At Years 11 and 12, most students undertake a full VCE program with the addition of VET 

Business units.  2017 saw the introduction of ‘Zoom’ technology as our VC teaching program. 

In 2017 we introduced Zoom learning to all levels of the secondary school for the first time. The 

pleasing results continued at most levels, with Year 7’s performing above expectations across the 

board. In some subjects, students in Years 8-10 experienced difficulties with the new Zoom 

learning method, and for 2018 we have made adjustments to address these issues. 

Following on from the successful trial in the Early Start Program (ESP), our secondary students 

embarked on their journey using Canvas Learning Management System for the first time in 2017. 

The successful introduction of Canvas saw our parents, students and teachers fully engaged in 

on-going reporting, feedback and assessment for the first time. Feedback from all groups has 

been extremely positive, and the parents in particular have embraced their new level of access to 

student performance, feedback and learning programs. Our on-going provision of assessment 

feedback and reporting on student progress using Canvas has been a great success. We look 

forward to continuing the development of the program in 2018 as our parents, students and 

teachers become even more highly skilled using the combination of Canvas and Zoom. 

The 2018 timetable saw some adjustments made following the 2017 school year. In 2017 we 

were able to increase the collaborative learning across our three main regions of Gippsland, 
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Murray and Melbourne. This was achieved in lessons, excursions, sporting competitions and 

other collaborative activities. 

Glenvale’s secondary programs have a range of assessments built into the curriculum.  

Summative subject assessments are scheduled for all secondary levels at the end of each 

semester and results are formally reported to parents using the Canvas Speedgrader system. 

Diagnostic tools are also utilized, including the Progressive Achievement Tests for 

Comprehension, Reading, Vocabulary, Spelling and Maths.  The NAPLAN testing at Years 7 and 9 

is part of the data set from which we draw. 

The results of these assessments are compiled and analysed by each Campus as well as the whole 

school.  This allows us to review the Program and Register for each subject and also to identify 

individual students that may benefit from more personalized learning support. 

Time Allocation - Subject Program 

            YEAR 7 & 8                YEAR 9 & 10  

Subject Pds / Wk  Subject Pds / Wk 

English 

Maths 

Science 

Humanities (History/Geography) 

 

 

 

Health/Phys Ed 

Technology 

LOTE 

Art & Illustrative Design 

Sport 

Assembly/Pastoral Care Period 

 

4+1* 

4+1* 

3+1* 

3+1* 

 

 

 

2 

3 

2 

2 

2 

1* 

 English 

Maths 

Science 

Humanities (History/Geography) 

Studies of Business 

 Commerce (Yr 9) 

 VCE Business Units 1/2 (Yr 10) 

Health/Phys Ed (Yr 9 ONLY) 

Technology 

 

Art & Illustrative Design 

Sport 

Assembly/Pastoral Care Period 

4+1* 

4+1* 

3+1* 

3+1* 

 

2+1* 

3+1* 

1 

3 

 

2 

2 

1* 

Total Periods Allocation 
 

= 30  Total Periods Allocation = 30 

 

* = Number of periods 

dedicated to SDL  

 

= 5  * = Number of periods 

dedicated to SDL  

 

= 6 
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             YEAR 11 
  

 

          YEAR 12 
 

 

Subject Pds /Wk  Subject Pds / Wk 

VCE English ½ 

Workplace English 

Studies of Mathematics 

 VCE General Maths 1/2 OR 

 VCE Maths Methods 1/2 OR 

 VCE Foundation Maths 1/2 

Studies of Business 

 VCE VET Business 3/4 AND 

 VET Business Cert III 

Students also study 2 of: 

 VCE Economics 1/2 

 VCE Legal Studies 1/2 

 VCE Prod Design & Tech 1/2 

 VCE Food And Tech 1/2 

 VCE Geography 1/2 

 VCE History 1/2 

 VCE Physics 1/2  

 VCE Vis Comm & Design 1/2 

Sport  

Assembly/Pastoral Care Period 

 

Work placement (part of a SBA) 

3+2* 

3+2* 

3+2* 

 

 

 

4+3* 

 

 

2 x (3+2*) 

 

 

 

 

 

 

 

 

2 

1 

 

5 days 

per 

Semester 

+ holidays 

 VCE English ¾ 

Workplace English 

Studies of Mathematics 

 VCE Further Maths 3/4 OR 

 VCE Maths Methods 3/4 OR 

 VCE Foundation Maths 1/2 

Studies of Business 

 Units of VET Accounting 

Students also study 2 of: 

 VCE Economics 3/4 

 VCE Legal Studies 3/4 

 VCE Prod Design & Tech 3/4 

 VCE Food And Tech 3/4 

 VCE Geography 3/4 

 VCE History 3/4 

 VCE Physics 3/4  

 VCE Vis Comm & Design 3/4 

Sport  

Additional SDL Periods 

Assembly/Pastoral Care Period 

 

3+2* 

3+2* 

3+2* 

 

 

 

3+2* 

 

2 x (3+2*) 

 

 

 

 

 

 

 

 

2 

2 

1 

 

Total Periods Allocation 
 

= 30 

 

 Total Periods Allocation 
 

= 30 
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Career Training Institute 

Glenvale School is committed to providing education and training which appropriately qualifies 

students to be competently prepared to enter the workforce and/or pursue further training and 

education. 

To promote this mission, Glenvale, through each Campus of Glenvale School, offers a range of 

VET subjects, and has undertaken to provide both school based and workplace training under a 

comprehensive ‘School Based Apprenticeship Traineeship’ (SBAT) program. 

Career Training Institute is now the Group Employer and is responsible to deliver on the job 

training in accordance with recognised practices and procedures. 

Group Employment is an optimum contractual employment and training opportunity where 

Career Training Institute enters into a traineeship agreement with each student.  The student is 

then placed with appropriate ‘Host Employers’ to fulfil the on-site workplace training 

requirements of the program.  

The Group Training Model allows, where possible, a minimum of two placement “rotations” to be 

included in the year long program. 

Career Training Institute is the legal employer, and the trainees are placed with Host Employers 

for varying lengths of time.  The length of time depends on the training capacity of the 

organisation and the skill needs of the trainee. 

Career Training Institutes aim is to assist our trainees (students) in achieving their own potential 

of work skills and personal development in preparation for the transition from full time school to 

full time work and/or further training. 

 

 

 

 

 

 

School Based Apprenticeship Program  

The School Based Apprenticeship Traineeship Program (SBAT) is supported and promoted by 

both the Victorian and Australian Governments.  Under the program, students are able to 

undertake the VCE at school, while being in paid part time employment, and complete a 

nationally recognized Vocational Education and Training (VET) qualification. 

During 2017 all Year 11 students completed the SBAT program in the Certificate III in Business. 52 

Glenvale School students completed the SBAT in 2017.   
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Work Placements 

As part of the SBAT Program, Year 11 students are required to complete a minimum of 336 hours 

work placement.  In 2017 the students were required to complete three (3) placement blocks of 

112 hours during each four (4) month period. (ie. January - April, May - August, and September - 

December). 

In accordance with Skills Victoria SBAT guidelines, Training Officers (or RTO representatives/VET 

Teachers) visited/contacted the students while on work placement and discussed the program 

with host employers, students and their supervisors. 

To further assist Host Employers understanding of the SBAT program, information sessions were 

held where possible to coincide with the VECCI (Victorian Employers Chamber of Commerce and 

Industry - our Apprenticeship Centre’) sign up process. These were very well attended and 

proved beneficial to all those who were able to attend. It is hoped that these will be run where 

possible in 2018.  

All Host Employers will again be issued with specially designed guideline booklets at the 

beginning of 2018, which will further increase their understanding of the program and give them 

advice as to activities the students can undertake to enhance their learning and experiences. 

 

Business Surveys 

To assist us with quality control and continuous improvement, we have a policy of surveying all 

Host Employers at least once per year.  In addition to asking a range of questions on the 

programs structure, student performance, and administration matters, we also attempt to source 

ideas and suggestions from the Host Employer perspective, including their requirements for 

‘Further Training and Education Programs’. 

The vast majority of the surveys (more than 65 %) were returned, and of these most were very 

supportive of the program and believed it was of great value to the students who are 

participating.  

The overall consensus of all stakeholders was that the SBAT program was extremely valuable to 

the students learning and preparation for their transition to employment following the 

completion of Year 12. 

Students who undertake a School Based Apprenticeship Traineeship as part of their senior 

education are more “work ready” and have an easier more successful transition into full time and 

part time employment and are more committed to undertaking Post Graduate study. 

Many students continue training with Glenvale Education (our RTO arm) and other training 

organisations, following the completion of Year 12. 

In our regular discussions with employers we are consistently told that they believe the program 

assists graduating students to become valuable and productive staff members and will enable 

them to hit the ground running once they leave school. 
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In addition to this they see them as more quickly being able to move into supervisory and middle 

management roles.  This progress is increasingly enhanced when students undertake tertiary 

training. 

-Ross Smith 

Manager, CTI Employment Group 

OHS Report 

In 2017 we had the fully implemented Glenvale OHS Management System in association with our 

OHS Consultants Qualsafe Management Systems. 

All campuses continue to be managed by established OHS Teams chosen and appointed by 

Campus staff, and engaged in an approved consultation process with employees and appropriate 

training and supervision programs. 

In addition to this, all school areas were subject to risk assessment and risk management 

exercises and all campuses were inspected / audited either internally or by Qualsafe to ensure 

compliance with legislation and continuous improvement practices. 

The proposed transfer to the National Work Health and Safety (WHS) legislation has still not yet 

taken place in Victoria, so until this occurs we remain under Victorian State OHS legislation. 

While our current OHS Management System has been developed with the proposed new 

National legislation in mind we will continue to ensure we manage any additional requirements in 

the SBAT/Host Employer area so as to ensure our students safety is paramount and that we meet 

all our duty of care responsibilities. 

-Ross Smith 

Manager, OHS Compliance 
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CA/HOC Meetings 
 

These meetings occur four times per year and are an excellent way for the combined CA/HOC 
team to meet and share ideas, discuss innovation and drive consistency across all campuses. 
In 2017 the bulk of these meetings were used to assess the changes being made in learning 
brought about by the Zoom and Canvas introductions, as well as the many staffing and timetable 
issues. In addition, professional learning sessions were also conducted during these meetings. 
 

HOC Team Meetings 
 

The HOC/CSC team met every two weeks in 2017 and these meetings were essential in driving 
change, managing issues and establishing consistency across all Glenvale campuses. The 
meetings are managed by the Regional Principal, and the ‘Chair’ is rotated amongst the members 
of the HOC/CSC team. Minutes are kept and all information is shared with the Glenvale Board. 
 

HOD Team Meetings 
 

The Heads of Department (HODs) team met regularly throughout 2017 to manage the overall 
curriculum program within Glenvale School. This team was led by Ms. Malkoun and information 
developed and shared in this meeting was then fed down to the Faculty meetings which operated 
on a rotational basis throughout the year to ensure staff were able to attend their various subject 
faculty meetings.  
 

Professional Learning 
 

Glenvale School is committed to providing all staff members with access to high quality 
professional learning that focuses on making positive changes to the classroom for our students 
and their learning. In 2017 staff have focused on developing their skills in using Zoom and Canvas. 
Glenvale School provides a generous budget for professional learning for all staff who are 
encouraged to take advantage of the opportunity to improve their skills in whatever area is 
identified as part of their annual review process. There is also much excitement about the 
pending launch of the Australian Teacher Academy, to be managed by Teacher Academy Director 
– Carolyn Rhodes – based in Sydney at ‘The Precinct’.  
 

Professional Learning 

In 2017 staff participated in a wide range of professional learning activities aimed at providing 

them well beyond the minimum number of hours mandated by the Victorian Institute of 

Teaching. 
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These programs included, but were not limited to: 

All staff days / Primary & Secondary Australian Curriculum in all Learning Areas 

Australian HOD conference (Sydney) Autism awareness training 

Bookweek  workshop Canvas (Learning Management System) 

Cert III in Education Support Comview VCTA 

CPR Anaphylaxis 

Cultures of Thinking DATTA Annual Conference 

Differentiated Learning First Aid 

Food Tech HTAV  

LTAV Naplan 2017 Data Service PD 

Disability Training Zoom Technology online learning training 

Sir John Jones 8 Pillars seminar Jacplus online resource training 

VASS training Autism Spectrum Disorder 

Zoom faculty meetings VCAA Assessors Program 

VCE English  
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FINANCIAL SUMMARY 
 

Consolidated School Income 
 

Commonwealth & State Grants      1 34% 

School Fees & Private Income      2 57% 

Commonwealth Capital Grants      3 0% 

Private Capital Income       4 9% 

          100% 

 

 
 

 

Consolidated School Expenditure 
 

Teaching & Administration Expenses     1 19% 

Buildings & Grounds       2 5% 

Depreciation & Other Expenses      3 11% 

Capital Expenditure       4 8% 

Salary Related Expenses       5 57% 

          100% 

 

 
 

 

 

 

 
 

INCOME

1 2 3 4

EXPENDITURE

1 2 3 4 5
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Academic Performance 
The Glenvale School Academic Performance Summary provides an overview of the school’s 

academic achievement and it also compares our performance with other State and National 

schools through the NAPLAN test. 
 

a) Standardized testing programs 
 NAPLAN – Years 3, 5, 7, 9 
 Australian Mathematics Trust Years 7 - 10 
 Big Science Competition – Years 7 - 10 
 Australian National Geographic Competition – Years 7 - 10 

b) Curriculum assessment programs 
 School assessed coursework Years 3 - 12 
 School assessed exams Years 7 - 12 
 VCE Unit 3/4 external exams 

Student learning outcomes in 2017 have been measured, graphed (see the following pages) and 

analysed to assess and inform learning. 
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VCE Results 

Glenvale School had a wonderful year in the secondary school. As can be seen from the Year 12 
results, we experienced arguably our best year ever, with ten students scoring above 90 for their 
ATAR.  

 56 students completed Year 12 and received an ATAR score 

 Our Dux – from the Bairnsdale campus (Monica Chippindall) – received an exceptional 

score of 96.8 

 Two other students – from Hamilton and Cardinia – received ATAR scores of 95.9 and 

95.5 

 3 students scored 95+ which puts them in the top 5 % of the state (5.4% of our students) 

 10 students scored 90+ which puts them in the top 10% of the state (18% of our students) 

 19 students scored 80+ which puts them in the top 20% of the state (34% of our students) 

 35 students scored 70+ which puts them in the top 30% of the state (62% of our students) 

 Glenvale’s average ATAR score was 69.8 (State average 65.1) 

 Our overall average study score was 32 which placed our school 52nd from all 

Independent Schools 

 13.4 % of all study scores were over 40+ 

 143 scores of A+ were achieved which is 18% of all assessment tasks in all subjects 
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The following students achieved ATAR scores of 90+ 

Campus Sex M/F ATAR 

BD F 96.8 

HA M 95.9 

CA F 95.5 

MT F 94.55 

SH F 92.55 

CA F 91.7 

CA F 91.15 

CA F 90.85 

BD F 90.6 

MT M 90.05 

 
VCE Year comparison study scores: 

 
SUBJECT 2012 2013 2014 2015 2016 2017 

English 30 30 29 29 31 32.7 

Business 36 35 36 34.5 35.8 34.8 

Economics 24 24 28 28.5 25.8 26 

Further Maths 30 31 31 30.5 28.7 30 

Math Methods 30 27 29 29.5 25.2 25.6 

Product Design/Tech  38 33 30 33 32.2 29.1 

Food Tech 35 35 31 32 35.2 31.7 

Geography 34 35 36 28.5 25.7 30 

History 29 29 35 38 33.1 34.6 

Legal Studies 32 33 32 27 26.4 31.1 

Physics - 29 32 - 28 28.5 

Visual 
Communication 

31 30 30 27 32.1 32.8 

 

OneSchool Awards 2017 

Year Level Gold Silver 

3/4 Jago McKechnie / 4 / Cardinia Keiana Martin / 4 / Melbourne 

5/6 Chardonny Salisbury / 6 / Melbourne Jessica Hocking / 5 / Bairnsdale 

7/8 Oakley McMillan / 7 / Melton Kayley Richardson / 8 / Hamilton 

9/10 Sarah Stead / 10 / Bendigo Riley Williams / 10 / Melton 

11/12 Gretel Hornsey / 12/ Melton Bonnie Cox / 12 / Bairnsdale 
 

Achievements of note 2017 

 VCE Top Designs – Angus Grace – Product Design & Tech – (see picture below) 

 Premier’s Award – Amber Braden (Business VCE-VET – Mr Wu) 
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School Surveys 

In 2017 Glenvale School conducted the ‘Parent Voice Survey’ which provides consistent data in 

relation to parent opinion. 

 

 

 

Staff List 2017 
F = Full time, P = Part time 

Victorian Management Team 

Simon Beaumont  F B App Sci, Grad Dip Ed Sec, M Ed 

Anu Kalra  F B Ed Prim 

Pauline Malkoun  F B Ed SEC 

Ron Shemilt  P Community Principal 

Anton Voss  P Regional Team Leader 

Melissa Wright  F Administration Manager 

Cassia Wakefield  F Executive Assistant 

Bairnsdale Campus 

Andy Manicom HOC F B Ed Hons 

Amanda Woodhouse F B Teach, Prim, Sec 

Dawn Jeffries  F Prof. Grad Cert Ed, Post Grad Cert Maths Ed, B Eng 

Erica Blake  P B Ed, Prim 

Jess Bryan  P B App Sci, Grad Dip Jnr Sci 

Paul McKenzie  P Grad Dip Ed, H DipTeach Sec 

Jobi Laybourne  P Grad Dip Ed Sec, B A, Dip Vis Arts. 

Yve McLean  F B Ed, & B Commun 

Diana Grumley  F Secretarial/Administration 

Michael Chippindall P Campus Administrator 
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Bendigo Campus 

Amanda Moran  P BA Soc Sci Latrobe, Dip Ed, Cert II First Aid+CPR 

Dennis Curnow  P Dip Elec Eng, Cert TTCT, Cert II First Aid+CPR 

Emma Rice  P Dip Sec Ed, BA, Cert IV WTA, Cert II First Aid+CPR 

Lyn Steen  P Cert IV WTA 

Lynne Sage  F Cert IV Frontline Management, Cert IV WTA 

Mary Baxter, HOC F Dip Ed, M Ed Admin, BA(Crim) Hons,Cert II First Aid+CPR 

Nadia Kemp  F B Ed Prim & Sec, Cert II First Aid+CPR 

Karli Winzar  F B Ed Prim & Sec 

Steve Tyzzer  P Grad Dip Ed Technology, Cert IV WTA, 

Monica Mueller  P Dip Ed, B Vis Arts 

Katina Hawken  F B Ed Primary, Cert II First Aid+CPR 

Lynne Sage  F Secretarial/Administration 

Jeremy Napier  P Campus Administrator 

 

Cardinia Campus 

Jeanette Bevan  F Integration Aide Cert 

Annalisa Buyks  F B A Fine Arts, Post Grad Dip Teach  Sec 

Kathleen Dullabh  F Dip Teach, B Ed, Grad Dip Ed, Post Grad Dip Ed, M Ed 

Eileen Dyson  P B A, Dip Ed, B Spec E, Post Grad Special Ed 

Veer Fowdar  F B Com, Dip Ed, Cert IV WTA 

Stephanie Jansz  F Dip of Early C’hood Serv, B Early C’hood Ed, 

Cardinia Campus contd. 
 
Alitacia Minnaar  F B A, Dip Ed 
Megan Moore  P Dip Ed Primary, Grad Dip Curric Admin, M Spec Ed, 

Julia Rachelle  F Assoc Dip Bus, B Bus, Cert V Bus, Grad Dip Ed 

Cheryl Rule  P B Ed 

Anju Selex  F B Sc, M Sc, B Ed 

Kelly Strover  P BA Hons, Post Grad Cert Ed 

Shane Stute  P Cert IV Comm Serv, Cert IV WTA, Grad Dip Ed 

Hayley Tronson  F B Psych, Grad Dip Ed, Cert IV WTA 

Kel Bailey  F B Ed  

Sue Komac  F Campus Secretary 

Laura King  P Administration 

Heather Grace  F Administration 

Rod Greenfield  P Campus Administrator 

 

Hamilton Campus 

Nick Croker  F B Arts/Commerce M Ed M Policy & Politics 

Malcolm Grieves  P B Ed, Grad Dip HR (Mgt) 

Julie Jarrad  F B Ed, Dip Ed 

Janelle Toll  F B Ed, Dip Teach 

Karen Finch Huf  F B Ed, Dip Fitness 

Pasquale Mammone F BA, B Theol, Post Grad Dip Edu, Post Grad Dip Maths Ed 

Sestina Chambers  P B Ed, Dip Ed, Cert IV WTA 

Joanne Rentsch  F Integration Aide 

Jacqui Francis  F Assoc Dip Childcare 

Kellie White  F Administration 

Terry McWhirter  P Campus Administrator 
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Melbourne Campus 

John Cooper  F BSc(Ed), B Ed, Cert IV WTA, Cert IV Fin Serv, Dip Fin Serv 

Brandon Fuga HOC F B Arts, Dip Ed 

Nathan Bricknell  F B App Sci, Cert IV WTA 

Ling Billet  P B A, Dip Ed, Cert IV WTA 

Sarah Cooper  F BA ENG ( Electrical/electronic) Grad, Dup ED ( Secondary) 

Owen Scannell  F BCom (Accounting/Finance), BSc (Mathematical Modelling) 

Chelsie Cunneen  F Bachelor of Edu (Primary & Secondary) Adv Dip Business (Legal Practice) 

Alison Jackel  P  B A - Urban Studies, Dip Ed 

Karla De La Rue  P Dip Gen Studs, B A, Dip Ed, Post Grad Dip-Student Care 

Ashvin Dass  F B A, Acc/ Eco, Post Grad Cert Ed, Post Grad Cert Mgt, Cert IV WTA, 

Dip WTA, STCC, Cert IV Bookkeeping and Accounting 

Sue Mirabilio  P B Fine Arts, Dip Ed 

Sophie Wilson  P B Sci/Ed 

Geraldine O’Connor F Campus Secretary 

Ruth Shirreff  P Administration 

Tim Phillips  P Campus Administrator 

 

Melton Campus 

Francois de Koker  HOC F B Com, Dip Ed (Hons) 

Smitha Ajay  F M Sc, B Ed 

Ling Billett  P B A, Dip Ed, Cert IV WTA 

Lisa Bonello  P B Ed, B Kinesiology 

Cassandra Ellis  F B A, B Ed 

Michael Kaplan  P B Sc 

Geetha Nair  F B A, M A, M Phil, B Ed 

Jillian Troutbeck-Noy P Grad Dip Ed 

Lucie Ptackova  P B Teach Sec, Grad Cert Ed 

Wayne Robb  F B App Sci (HM), Grad Dip Ed 

Natalie Shephard  F B A Hons PGCE 

Ria Sluice  F B Ed, M Special Ed 

Eddy Wu  F B Com, Grad Dip Ed, Cert. IV WTA, CPA 

Louise Goette  F B Ed Primary 

Robyn Heinrich  F B Ed (Prim), Grad Dip Sci Ed 

Melanie Bailey  P B A (V C), Grad Dip Ed 

Penelope Newman F BA Hons, A T C, Cert Supervisor in Mgt, Adv Cert Off Admin, 

Cert IV in WTA 

Bianca Simone  P Cert IV Mus, Dip Mus 

Denise Earl  P Integration Aide 

Caroline Ansen  P Integration Aide 

Elsie Andrew  P Integration Aide 

Gill McMIllan  P Integration Aide 

Eunice Lewis  P Integration Aide 

Amy Montague  F Office Manager, OHS Supervisor 

Eloise Crick  F Secretary/Student Support/First Aid Officer 

Heather Johnson  F Secretary/Transport Coordinator 

Paul Phillips  P Campus Administrator 
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Nathalia Campus 

Reno Lia   F B App Sci - Phys Ed, M Edl L’ship. Cert IV in WTA 

John Sheehan  F B Bus - Accounting, Dip Ed, Cert IV WTA, Cert IV Update 

Linda Bryan  P B Ed Art & English, MA Ed 

Janet McClelland  P B Ed 

Mikaela Cottingham F B Ed Prim 

Alanna Bushby  F B Ed (Sci) 

Ros Burgess-Clay  F Cert IV TAA, Cert.IV Bus, B A – Campus Secretary 

Laura Cahoon  F Campus Secretary  

Michael Matthews P Campus Administrator 

 

Swan Hill Campus 

Greg Mullins  P  B Ed 

Amy Rea   F  B Sc, Dip Ed Secondary 

Simone Wren  F  Dip Primary Teach 

Amy Evans  F  B Ed, Dip.Children Services 

Jonathan Terrington F  B Ed,Sec/Arts 

Lea Andrews  P  B Ed, B Teach 

Carlie Lamont  F Cert IV Disability, Cert III Ed Support 

Cathryn Salathiel  F Campus Secretary 

Leon Joyce  P Campus Administrator 
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