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INTRODUCTION  
  

Focus School – Northampton Primary Campus is a dynamic and developing school providing Education for Years 3, 4, 5 and 6. The School first 

opened its doors in September 2008, initially with Years 5 and 6 and the following year increased its capacity to take in younger children.  This 

campus, situated in Northampton, works very closely with its affiliated Senior School and sister Primary School in Dunstable.  Both schools are 

managed by the Sceptre Education Trust which is a registered charity. Sceptre Education Trust is also affiliated to the Focus Learning Trust, a UK-

based charitable educational organisation which offers assistance by providing professional direction and support in our education programme.  

Our primary school is just one of a large number of fellow Christian schools located all over the United Kingdom and across the world under the 

‘One School’ ‘umbrella’.  

The schools are regulated independent schools of Christian religious character.  The Trustees and Staff are committed to uphold the Christian ethos 

and guiding principles of the Focus Learning Trust School Community to which the Sceptre Education Trust is affiliated.  We also share common 

values, believing that family life, modesty, courtesy and a kind and caring attitude are central to our way of life.    

  

Focus School – Northampton Primary Campus serves pupils from Northampton and surrounding areas including Rushden, Brackley, Buckingham 

and Banbury. The School’s current enrolment for the four year groups is 34, who are taught for some lessons in combined year groups and sepa-

rately for other lessons. 



OneSchool Global Purpose 
  

 Our Ethos 
 

At this School, we are committed to a culture where students are encouraged to develop their full potential and acquire the discipline of learning 

how to learn, while upholding Christian teachings and beliefs.   

  

The truth and authority of the Holy Bible and strong family values underpin the commitment of the School to provide quality in every facet of ed-

ucation – curriculum, teachers, facilities, management and discipline - in a safe and caring environment.   
 

Our Core Values 

In coming to this School each student, parent and staff member shall uphold the values of the School which include:  

 

Integrity – uprightness, honesty and decorous conduct, governed by the Holy Bible, 

Care & Compassion - kindness, consideration and generosity to all, 

Respect – for all people, property, opinions and authority, 

Responsibility – for our actions, progress and the environment and  

Commitment – to self-discipline and the pursuit of excellence.  



Our Vision  

“To see learners who are career-ready and inspired to continue their learning.” 
 

OneSchool is a dynamic global high-achieving school which challenges learning norms and fosters a positive learning culture. 

 

We develop critical thinkers who engage in a variety of on-request learning experiences to facilitate collaborative problem solving and 
leadership skills to see and lead with integrity through tomorrow’s challenges. 

 
A shared language of learning underpins a culture in which learning is personalized and progress is measured and celebrated. 

 
As an employer of choice, we continuously develop staff through the OneSchool Teacher Academy, which enables career pathways 

through global professional collaboration. 

 
We communicate and share practice through management systems and digital platforms to create effective learning and teaching envi-

ronments. 

 
The OneSchool culture values and nurtures a growth mindset which inspires continual innovation and facilitates the development of self-
directed, life-long learners.  

 

Our Mission  

“Learning to Learn” 

The School is committed to creating and delivering learning programs that meet the educational   needs of each student, and to nurture the atti-
tudes and skills necessary for the continual learning and personal growth throughout life.  

   

“Learning to Learn” means to use learning as a tool whereby students are equipped with the ability to think critically, process information per-

ceptually, analyse data accurately, and evaluate situations intelligently in order that they fulfil their true potential. 



Our Guiding Principles 

The Guiding Principles of this School are based on the teachings of the Holy Bible, as believed, taught and practised by the Plymouth Brethren Christian 
Church (‘the Brethren’).  Our core values and Guiding Principles guide the governance and management leadership of the School to operate consistently 
with the core values and principles:  

  

The Trustees of the School, as practising members of the Brethren, are committed to a way of life that is governed by the Holy Bible. The conduct of 
the students and staff must consistently reflect Biblical values at the School. The Trustees hold absolute discretion to determine and exercise their 
authority as to what conduct or activity within the School environment is in accord with the Holy Bible and the beliefs, teachings and practices of 
the Brethren.  

  

The Brethren uphold the sanctity of marriage, the family unit and the principle of separation.  

 
Consistent with the biblical principles concerning relationships and modesty, staff are to conduct themselves modestly and decorously, setting a prop-

er example to students and in a manner which is respectful of the management, fellow staff, students and parents, and the Brethren community 
and way of life.   

 
All staff are expected to demonstrate good judgment and professional taste when it comes to the way in which they present themselves. Courtesy to 

co-workers and the professional image presented to students, parents and visitors should be the factors that are used to assess that staff are 
dressed in appropriate attire. High standards of dress, grooming and personal cleanliness all make a positive contribution to the culture of the 
School and as such, during School hours or when representing the School, staff are expected to present a clean, neat and tasteful appearance in 
accordance with the Personal Appearance section of the Staff Handbook.  

 
All staff must maintain a positive, professional and supportive attitude to the School management, fellow staff members and students, and generally 

demonstrate a willingness to assist in maintaining an encouraging, harmonious and welcoming educational environment throughout the School. 
Class and individual discussions should avoid staff or student private lives and be respectful of the beliefs and practices of students and their par-
ents.  

 
Peer support and positive working relationships between students are encouraged; however staff are not to condone activities that are not according 

to the beliefs, teachings and practices of the Brethren.  

 
Parents, students, and staff are expected to conduct themselves with integrity at all times, and in a responsible manner, and bad language, smoking, 

alcohol and drugs of addiction are not permitted at any school, venue or function at any time or for any reason.  

 
The School Board encourages the use of a wide variety of high quality educational material and resources (including multimedia) to provide a well-rounded 

education. All teaching programmes, resources, assignments and assessments are to be in accordance with the Guiding Principles in this document and are 

subject to review by the School Board.  



  

INSPECTION  

The school was inspected by the Schools Inspection Service in December 2015.  The findings of the report judged the overall quality of 
education to be good and at times outstanding.   

 

  

AIMS  

  

  

To provide a safe, secure and positive learning environment within which each and every individual child can develop morally, physi-
cally, spiritually and also  become a confident, tolerant and mature member of the community  

  

To provide a broad and balanced curriculum, accessible to all students – stretching and challenging to all abilities  

  

To provide a caring and stimulating atmosphere which encourages and rewards achievement, giving all students the opportunity to 

reach their potential  

  

To prepare our students for adulthood, equipping them for commerce and business as well as assisting them to become assets in the 

wider community.  

  

To pursue excellence in education – learning to learn  



OBJECTIVES 

  

The Trustees of Focus School – Northampton Primary Campus are committed to the implementation and mainte-

nance of educational standards in line with our Christian ethos and Government regulations. The school recognises 

the need to ensure that the facilities are both morally and physically safe.  

The school realises the importance of providing all pupils with learning experiences that are challenging and matched 

to their individual needs. This enables every child, whatever their ability, to make steady progress and fulfil their po-

tential.  

Strategies are in place and are being further developed, to ensure that any barriers to learning are identified early 

and support is given to every pupil. As part of this development we are looking at strategies that will ensure that 

able, gifted and talented children are identified, motivated, supported and provided for appropriately.  

Our aim is to engender a sense of responsibility in all pupils for their own learning, which in turn will promote self 

discipline and self motivation. It will also give them an understanding of, and highlight the importance of, the process 

of learning. Students who leave Focus School – Northampton Campus with these values embedded, become an asset 

in the wider community.  

At Focus School - Northampton Campus, it is recognised that good behaviour, respect, and courtesy is essential for a 

school community where each individual child feels secure, happy, valued and able to take full advantage of the edu-

cational opportunities offered.  

 The Trustees acknowledge that good leadership in the school, including distributed leadership, is essential to gener-

ate, support and sustain school development and change.  



  

   

Focus School, Northampton Campus School Data:  
   

The School  : DCSF No.928/6072   

   

   Affiliated to Focus Learning Trust  

   

    (Registered Charity No. 1099725)  

   

   Focus School No. 317(Region 4)  

  

Address for correspondence: 468a Billing Road East, Northampton NN3 3LF  

Telephone: 01604 633819  

Email: northampton.primary@focus-school.com   

   

     

CEO team: Mr Hans Purdom: hans.purdom@focus-school.com 

Primary Manager : Mr Simon Calder: simon.calder@focus-school.com  

Mr Alvin Clarke: alvin.clarke@focus-school.com   
  
  

Mr Toby Nutt: Head Teacher  BSc MSc PGCE NPQH 

 

School staff and support staff 

Dr Philip Irwin Campus Coordinator/ KS2 teacher MA, DPhil, MEd, PGCE  

Mrs  Laurence Proctor: KS2 teacher BA (Ed) PGCE   

Mrs Henrietta Appleton KS2 Teacher BA (Ed)  

Mrs Kate Langley- Roberts KS2 teacher PGCE, BA hons   

Mrs Julie Heron Higher Level Teaching Assistant, SEND coordinator Bsc (Hons) Psychology 

                                                          

Mr Peter Heady   PE Teacher  

Mrs Denise Latimer  School Secretary  

 

Designated Safeguarding Lead for child protection: Dr Philip Irwin 

Deputy Designated Safeguarding Lead : Mrs Julie Heron  

mailto:hans.purdom@focus-school.com
mailto:alvin.clarke@focus-school.com


Senior School  
Focus School – Dunstable Campus  

Ridgeway Avenue  

Dunstable  

LU5 4QL  

  

Tel: 01582 665676  

Fax: 01582 665900  

Email: dunstablecampus@focus-school.com  

  

Head Teacher:   Mr Toby Nutt       

Email: toby.nutt@focus-school.com   

  

DfE Registration No. 820/6019  

  

  

Proprietor  
  

Sceptre Education Trust  (Registered Charity No: 1071852)  

Chief Executive Officer: Mr Hans Purdom  



External Exam Results – SATs  
  

The school participated in the national Standard Assessment Tests in Summer 2018, in line with other Focus Primary Schools.  

Subject 
Percentage of pupils achieving 
the expected standard: school 

Average scaled score: school 

English grammar, punctuation and spelling 60% 101 

English reading 70% 102 

Mathematics 80% 104 



 THE CURRICULUM  

PLANNING & SCOPE  
Focus Learning Trust issue a curriculum plan to their schools.  This curriculum closely reflects the new primary curriculum “Curriculum 2014”.  

Geography and History are planned to link together in a creative curriculum that link with common themes within Maths, English and Science as much as 

possible.  

Other subjects taught include French, PSHE/ Citizenship, Computing, PE, Swimming, Music, Art and DT and Gardening.  

Educational visits are undertaken periodically to support the subject themes being taught.  

ASSESSMENT  
Formative and summative assessment takes place on a regular basis as part of the reflective learning cycle.  

End of unit and end of Key Stage tests form part of the normal teaching and assessment cycle.  

Regular assessment of key areas such as reading and spelling are undertaken to establish individual needs and to monitor progress.  

Parents’ Consultations are held in the Autumn and Spring Terms to discuss children’s progress  

A written report is produced twice a year, indicating each child’s attainment and progress.  Pupils’ progress is measured against their Baseline Assessment 

on entry and projected progression pathway.  Year 6 pupils participate in SATs in the Summer Term.  All children are assessed using INCAS tests every 

autumn.   

If required, diagnostic assessment is carried out during the year to further evaluate progress or to provide guidance as to how a child might need addition-
al support in class.  

SEND PROVISION  
 Pupils identified from KS1 data or Baseline Assessment who require support can access specialist support under the supervision of the school SENDCo.  

HOME LEARNING   
In addition to personal reading, practising of spellings and times tables, pupils are set tasks at least once a week to support their studies at school and to promote good learning 
habits. 



 

DELIVERY  
The  School is developing its Self Directed Learning Provision alongside all other schools within Focus Learning Trust  to encourage motivated independ-

ent leaners. Lessons are planned using the ‘Orientate, Navigate, Explore’ structure. 

 

 

SDL Hub: 

 

 



SDL projects and presentations  

Presenting a business plan for  

an enterprise project and 

marketing the product.  



OFF-SITE ACTIVITIES   

From time to time, educational visits are arranged to support themes taught and details are sent to parents in advance.  However, all such activities 
including PE and Swimming are under the overall supervision of the Education Trust and the rules of the school will apply.  



HEALTH & SAFETY  

The Trustees operate a Health & Safety Policy for Focus School - Northampton Campus. All occupants of the school will be informed of the details of this 

Policy. Certain details include:-  

  

First Aid Notices will be displayed as required  

Fire Drills will be carried out at least once a term. At the sound of the Fire Alarm students and staff should proceed in an orderly manner to the Assembly 
point where a Register will be taken  

First Aid provision will include on/off site activities i.e. PE and school visits.  Staff attend First Aid Courses and there is adequate provision.    

  

  

Health & Safety Trustee : Mr Edward Remmington   

         

First Aid Appointed Persons: Dr Philip Irwin, Mrs Laurence Proctor, Mrs kate Langley-Roberts, Mrs Julie Heron,  Mrs Denise Latimer  

 

SEND POLICY  

Focus School - Northampton Campus has appointed Mrs Julie Heron as the head of Special Educational Needs, who liaises with the regional SENDCo.  

Northampton Campus works closely with the Trust’s Learning Support Advisor.  The Trust is committed to making provision for such needs and operates 

an equal opportunities and inclusive policy.   

  

Provision for children who have a statement or for whom English is not their first language will be considered and every effort made to provide for their 

inclusion as required. The full policy may be obtained on application to the Trust.  

 

  

  

 



ADMISSIONS POLICY  

Focus School – Northampton Campus is open to children between the ages of 7 and 11 who, together with their parents, subscribe unreservedly to the 

published Ethos of the School and are prepared to follow the full curriculum offered by the school.  

Initial application may be made on the 'Application for Enrolment' form available from the Trust, thereafter an interview will be arranged at which the appli-

cant and their parent(s) will be required to meet the requirements stated above.  

Admission will be subject to the availability of a place in the year group for which the prospective student has applied and is at the sole discretion of the 

Trustees.  

BEHAVIOUR MANAGEMENT POLICY  

Focus School, Northampton’s Discipline Policy is available on request from the Trustees and outlines the steps that may be taken in relation to sanctions 

including detentions, suspension and exclusion. The Policy supports the promotion of orderly and sensible behaviour and includes the awarding of merit 

awards and prizes as appropriate.  

Safeguarding and child protection Policy 

SAFEGUARDING AND CHILD PROTECTION POLICY  
The primary schools operated by Focus Learning Trust have been set up to protect children from harmful and detrimental influences. The safeguarding of children is therefore inherent in 

our thinking.  

Focus Learning complies with all relevant legislation governing the safeguarding of our children.  Overall responsibility starts with a Trustee of Focus Learning.  Our designated persons 

responsible for child protection are Dr Philip Irwin and Mrs Julie Heron.    

Trustee: Mr Simon Calder          

Parents are able to request particulars of the school’s Child Protection Policy upon request.  

 



COMPLAINTS POLICY  

The School Complaints Procedure is available on request from the Trustees.  

Number of Complaints  

In the school year 2017/18 there were no complaints under the formal complaints procedure. 

 

ANTI-BULLYING POLICY  

The Trustees believe that bullying is un-Christian and unacceptable in any form whatsoever. It is not tolerated in our school, parents, pupils and staff work 

together to eliminate any causes of bullying. The Anti-Bullying Policy of Focus School, Northampton can be obtained on request from the Trustees.  

GENERAL POLICIES & PROCEDURES  

All School Policies, Procedures and Independent Reports about our school are available for Parents to inspect on request.  Policies available are as follows 

Attendance Policy  

Anti-Bullying Policy  

Behaviour Management Policy   

Complaints Policy 

Data protection Policy  

Curriculum Policy  

Educational Visit Procedures  

Equality of opportunity Policy.  



 

 

NOTIFICATION OF ABSENCE  

  

We believe that good attendance at school is essential to successful work and progress.  If you need to take your child out of school then you are required 
to complete an Absence request form for approval from the Campus coordinator (available from the school office) in advance.  
  

Parents should try to arrange Medical Appointments outside the normal school day.  If your child is unable to take part in physical activities such as 

games or swimming then please notify the school in writing.  

UNIFORM  
  

The Focus School - Northampton Campus operates a clearly specified uniform policy.  The objective of the uniform policy is to eliminate distinctions, and to foster a sense of belonging 

and identity for the school at all times, and on occasions such as educational visits.   



          
 

FACILITIES  

The school provides adequate teaching space for four year groups.  Each classroom is fully equipped for all activities and has its own interactive whiteboard 
and computers.  
 .  

Main Building   

  

2 learning bases 

Learning Hub 

Library area  and Dining area 

Admin office  

First Aid room  

Boys’ / girls’ / disabled toilets / washrooms  

 



Outside   

Tarmac car park with space for 3 school buses and staff vehicles.  

 Astro turf playground, separate play area with climbing apparatus, garden area and enclosed pond.  



REPORTS AND OPEN EVENINGS  

The school issues a report for each child twice a year providing parents with details of their child’s progress and attainment.  There are also Parent/

Teacher consultation days, enabling parents to discuss their child’s progress face to face.  Parents are strongly encouraged to take advantage of these 

opportunities to show encouragement and support for their child’s education.  

CONTACTING THE SCHOOL  

Parents may contact the school by telephone, letter or email as appropriate. Absence due to illness must be advised on the first day. Letters relating to 

reasons for a child’s past absence, request for future leave, or academic issues should be addressed to the campus coordinator, Dr Irwin.  Matters re-

lating to policy, procedures or other issues should be addressed to the Primary Managers, Mr Simon Calder and Mr Alvin Clarke. 

INFORMATION TO PARENTS  

Information on various aspects of school life is conveyed to parents via a weekly Newsletter and appropriate letters using e-mail where possible.  In ad-

dition, there are Parents’ Meetings in March and October. Our school operates an open door policy and parents are encouraged to speak to the teacher 

at any time if there is any concern relating to their child’s welfare or progress. The partnership between the School and Parents is regarded as funda-

mental to the successful outcome of the primary education programme.  

 

 



 

 

 

TIMETABLE   
  

 Main Door opens:      08.40  

 Lessons 1 and 2:        09.00-11.00  

 Morning break:        11:00 -11.15  

 Lessons 3 and 4:         11.15-12:50  

 Lunch:          12.50-13.35  

 Lessons 4 and 5:        13.35-15.00 

 

Term Dates for School Year 2018/2019 

   
Autumn Term   Wednesday, 5 September 2018 to Friday, 21 December 2018 

  
Half Term Holiday    Monday, 22 October 2018 to Friday, 26 October 2018  

   

Spring Term    Monday, 7 January 2019 to Friday, 05 April 2019  
   

Half Term Holiday      Monday, 18 February 2019 to Friday, 22 February 2019  
   

Summer Term      Tuesday, 23April 2019 to Tuesday 23 July 2019  
   

Half Term Holiday     Monday, 27 May 2019 to Friday, 31 May 2019 



 
Location  Map 


